Making it work: The ‘side hustle’

We recently surveyed just under 5,000 students and graduates on the topic of ‘side hustles’
and here are our findings...
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What’s the appeal?
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Students and graduates are being creative with their side hustles choices, with roles including:
a nightclub lighting designer, a trampoline park party host and a tattoo artist.
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How can ‘side hustles’ benefit your business”?

Students and graduates are looking for a start-up style culture in their current and future workplaces, here’'s some
advice for creating this culture and supporting side hustles.

The benefits Tips for supporting side hustles

Side hustles allow young people to build

numerous employability skills, such as:

- Commercial awareness

- Communication / networking skills

- Entrepreneurial spirit

- Creativity (41% cite that their side hustle
is a creative outlet)

- Financial and operational management

Students and graduates joining your

company will understand:

- Their own skillset

- Objectives and business strategy

- Learning and development from their
own projects

Create flexibility in the workplace, so that
employees can spend time developing their
side hustle - they are more likely to be
motivated by the projects in their day-to-day
roles if they are trusted with flexibility

Run a show and tell day - where employees
are able to share their side hustles and what
they have achieved as a result

Ask interviewees if they have a side hustle
and encourage them to put this information
on their CV

Harness entrepreneurial spirit and create

a start-up style culture by:

- Having open communication

- Promoting creative problem solving

- Ensuring everyone understands their
place and role in the business

- Encouraging collaboration
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